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GENERAL INFORMATION

Area: 1,566,000 sq.km (19th)

Population: 3,3 million 

Governance: Parliamentary

Population of Capital: Est. 1,400,000 (46% of total)

Economic growth: - 7.3% (December, 2020)

Major industries:          Agriculture and Mining



GOALS OF OSSDC AT MONEF

Organize the training of skilled workers required by enterprises

through TVET and temporary training systems, assess the skills

of employees in the workplace, and develop career standards for

enterprises and training institutions in the professions specified in

the National Standard Classification Occupation as a guide to

determine the level of NQF, registration and distribution.



1. Encourage industry and enterprises to develop and apply professional work standards at the

international level (according to JFA, DACUM and other methodologies);

2. Within the framework of professional standard development activities, if the business entity

wishes, to carry out on-the-job training, specialization programs and manuals;

3. Create conditions for staff skills, competency level, evaluation and quality assurance of work

performance, develop training modules and conduct training in this area;

4. Vocational education and training institutions that provide training on "Competency-Based

Learning" (CBT) and "SDIO" programs developed in accordance with Occupational Standards in

Vocational Education and Training Institutions Provide advisory services and organize trainings

to support the application of occupational standards in activities.

OBJECTIVES



• Mongolia's budget has a deficit 

of 4.5 trillion MNT. (EUR 1.3 

billion)

• Twenty-seven percent of 

businesses have lost their 

income.

• 68.9 thousand jobs were lost. 

• 37.8 percent of all citizens have 

received benefits from the 

government. 

COVID-19 IMPACTS ON ECONOMY 
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COVID-19 IMPACTS ON EMPLOYMENT



THE IMPACT OF COVID-19 ON EMPLOYMENT 

COVID-19 lockdowns

- The service and education sectors have completely ceased operations 

- Business entities have provided its employees with (a) dismissal from work, (b) unpaid leave, 

(c) severance pay, and (d) online and remote employment. 

- 30 percent of all government employees are essential and 70 percent are working on-line and 

from home

- Informal sector workers and self employed e-commerce owners are using Facebook for their 

business. 

- People living on daily income have had their incomes stopped and their lives have been made 

very difficult. 



FUTURE SITUATION

- Information technology to create online services and smart jobs.

- Strict adherence to infection control regimes and opening of enterprises

- Transfer government and enterprise services to electronic format using ITC 

technology

- Build the capacity for enterprise employees and citizens to use information 

technology widely

- Provide the capacity to protect one's health, work and run a business

- Disseminate new employment patterns and advanced methods



The government approved a comprehensive plan to protect the health of 

people and recover the economy amid the COVID-19 pandemic.  The 

country will spend a total of MNT 10 trillion (EUR 2.9 billion), almost 

equal to the country’s annual budget, to implement the comprehensive 

plan in the coming three years.

The country will vaccinate at least 60% of its population and the 

campaign is expected to begin in March 2021.

Mongolia to implement comprehensive plan against COVID-19;
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