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About the EFC

• Established in 1929, registered as the 1st Trade Union of Sri Lanka

• Employer constituent of the ILO in Sri Lanka

• 700+ members at present

• Services

Advisory

Representation

Industrial Relations

Training

Solutions – HR and Legal

Plantation Services

Publications



Providing advisory services to members on:

Employment Law

Industrial Relations

Human Resource Management 

Engaging in Consultancy Assignments on:

Reviewing/preparation of HR Policy Manuals 

Conducting Compensation and Benefits Surveys

through the EFC Solutions (HR and Legal) unit

My role at 
the EFC



Impact of COVID on the Labour Market

All sectors were affected by the pandemic and the lockdowns it necessitated. Hospitality sector 

was severely affected as it was still recovering from the Easter Sunday attacks of April 2019 when 

the pandemic hit

Restrictions imposed by the Government on imports resulted in a shortage of raw material for 

the manufacturing sector while also negatively affecting certain retail marketing sectors

Most informal/daily paid workers lost their regular income  

Cost of doing business increased since businesses were required to comply with Government 

health protocols, including periodic testing of employees, providing transport and 

accommodation to employees and providing suitable personal protection equipment      

Focus on work from home/remote working wherever possible both 

in the State and Private Sectors 



EFC’s intervention to assist businesses to 
overcome effects of the pandemic

Regular interaction with members via online platforms and addressing their issues pertaining to 

Employment law in the context of the pandemic – weekly training programmes on ‘Business 

Continuity’

Member of the Special Task Force commissioned by the Government to assess the impact of the 

pandemic on businesses and find solutions to address them

Lobbying and making representations to the Minister of Labour/Commissioner General of Labour 

on short term measures to ensure sustainability of businesses and safeguard the livelihood of 

employees  

Introduction of new services – COVID 19 Risk Assessment Audit
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Introduction of new services by the EFC in light of the pandemic 



Amendments / Reforms to  the Labour Law during the period

● Increase of the national minimum monthly wage from Rs. 10,000/- to Rs. 12,500/- and the 

daily wage from Rs. 400/- to Rs. 500/-

● Increase of the upper limit of compensation payable under the Termination of 

Employment Act from Rs. 1.25Mn to Rs. 2.5Mn

● Introduction of the Minimum Age of Retirement of Workers Act



Thank you!


